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COMMANDANT

NIGERIAN ARMED FORCES RESSETTELMENT CENTRE

am delighted to oversee the publication of the maiden

edition of the Hope Magazine. This edition is the first of

its kind in the history of this prestigious institution.

The history of the Nigerian Armed Forces Resettlement
Centre (NAFRC) dates back to the post World War I
era when the British Colonial Government under the
auspices of the West Africa Frontier Force established
two Vocational Resettlement centres in West Africa; one
in Nigeria and the other in Ghana. They were charged
with the responsibility of imparting skills relevant to
the resettlement needs of the Colonial West Africa ex-
servicemen.

Afterthe Nigerian Civil War, the Vocational Resettlement
Centre in Nigeria was upgraded to rehabilitate the disabled
soldiers of the civil war. Hence, the centre became more
of an Army establishment and was then known as the
Nigerian Army Rehabilitation Centre.

In 1982, the Centre was re-designated NAFRC with
the mandate of equipping retiring personnel of the Armed
Forces of Nigeria with relevant trades and vocational
skills that would enable them reintegrate into civil society
and enjoy a purposeful life after service.

From this brief historical background, it is evident
that NAFRC has evolved over time from a rehabilitation
centre for demobilized soldiers to a resettlement centre
equipped with vocational and skills acquisition facilities.

AIR VICE MARSHAL As L'MANDSS psc(++) BSc PGD PA FCAI AMNIM FCIPM mni

From the Commandant’s Desk

Accordingly, the Mission of the Centre is “to
provide quality training geared towards preparing
Nigerian Armed Forces Personnel to face the
challenges of integrating into Post-Service Civil
life”.

This mission statement is in line with the
vision of the centre which is to “be a world class
training institute capable of repositioning not only
ex-servicemen but retirees of other paramilitary/
security agencies and organizations in order to
cope with the challenges of post service life”.

The realization of the NAFRC mandate has
greatly been successful, especially with the
pre-discharge training of the other rank cadre
(of which the centre so far has graduated over
45,000 candidates) and the newly introduced
Mid-level Officers’ Course as well as the
proposed service officers Entrepreneurship
management workshop. It is noteworthy that
NAFRC has greatly transformed in terms of
infrastructural development/facilities, training
and welfare of trainees and staff. It is on this
premise, that the current NAFRC management
initiated the Hope Magazine as a medium to
project the unwavering commitment of the
Centre towards developing the entrepreneurial
capacity of retiring or soon-to-retire personnel of
the AFN.

Let me also state that the world today has
gone beyond vocational training and skills
acquisition. Unlike the earlier trainees with little or
low educational background, most of the current
crop of trainees are highly educated. Hence,
they have little or no interest in the traditional
artisan vocations. Institutions around the world
that are similar to the Centre are attaining new
heights with cutting edge innovations to improve
the lives of retirees and their usefulness to their
armed forces even in retirement. Therefore,
NAFRC cannot afford to be left behind in this
era of professional military advancements. This and other
considerations informed the recent proposed review of the
Centre’s mandate.

I must explicitly mention my commitment toward staff
and trainees welfare for improved efficiency and training.
Within limited resources of the Centre, | will continue do my
utmost to provide the necessary infrastructure for proper
training/learning and motivate staff to efficiently attain even
greater assigned responsibilities. It is my fervent desire to
continue to build on the existing works of my predecessors
with a view to elevating the Centre to unprecedented
heights.

Let me use this medium to express the Centre’s sincere
gratitude to His Excellency, Muhammadu Buhari, the
President and Commander-in-Chief of the Armed Forces
of the Federal Republic of Nigeria; the National Assembly
through their respective committees on Defence; the
Honourable Minister of Defence and indeed the Chief
of Defence Staff and Service Chiefs for their moral and
material support to the Centre.

Finally, | would like to commend the effort of the Editorial
Team of the Hope Magazine Maiden edition. | acknowledge
their hard work, prudence and resourcefulness in projecting
the image of the Centre through this medium. | encourage
our esteemed readers to enjoy this publication and please
accept my best assurances and regards. ®
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Business

Applying Lessons from Military
Service In Business

By Aranrie lyou Moses

nemployment, poverty, even
homelessness are only a few
of the problems our military
veterans face upon returning
home. What many of them have
discovered, however, is that they
bring with them a powerful new ability:
leadership. As a result, veterans are
45 per cent more likely to be self-
employed than non-veterans.

There are some valuable lessons
all business owners can learn from
military veterans who have become
entrepreneurs, according to veterans
Mark Rockefeller, co-founder and
CEO of veterans-focused social

lending platform StreetShares, and
Evan Hafer, co-founder and CEO of
crowd-funding platform TwistRate.
Here are five of the biggest ones.

Leadership

Veterans have the ability to lead
and follow, take responsibility, and
possess an attitude of being the
first in and last out. “In the military,
you develop an attitude of truly
putting others before yourself while
simultaneously becoming flexible
problem solvers out of necessity,”
says Rockefeller. “You learn to quickly

make the best decision you can with
the given information available.”

Due to their work environments
and experience, veterans are
particularly adept at getting to the
heart of an issue to resolve it quickly.
“As the saying goes, we ‘improvise,
overcome, and adapt.’ It's the ability
to do just that under pressure and in
extreme situations that really sets vets
apart as entrepreneurs,” Hafer says.

Making decisions with

incomplete information

In the same vein, veterans are
familiar with a concept called the
“fog of war,” in which one must make
decisions with incomplete data,
and

in an unknown environment,

&R

sometimes even amidst confusion,
according to Rockefeller. “One time,
a convoy | was riding in came under
attack in downtown Baghdad. As
shots hit the Humvee, the driver
had to quickly determine the best
route out of the dangerous situation,
without knowing whether greater risks
lay ahead down his chosen path,” he
recalls.

Such quick thinking and
decisiveness is also required in
business when facing a similar “fog
of business,” in which the necessary
data and metrics are unavailable to

il

provide a complete view of a situation.

Team building

When it comes to life-and-death
situations, extraneous issues tend to
fall by the wayside and bring people
together to accomplish a particular
goal. Veterans have been through
life-changing experiences together,
and out of necessity have had to learn
to collaborate, appreciate diversity,
assemble a team from diverse
individuals, and focus them on a
common goal.

Knowing the terrain

Veterans know that they need
to understand the layout of the
field of battle. They look for the key
advantages and disadvantages to
a certain position and understand
who has the high ground and the
most important strategic areas. “In
business, the concept of terrain has
obvious implications for knowing the
marketplace: What are the strengths,
weaknesses, opportunities, or threats
to a given business model? (SWOT
Analysis).

- What are the substitute
s products and who are your
competitors?” adds Rockefeller.
Having a strategic mindset
on and off the battlefield helps
veteran business-owners think
" one step ahead and have
a contingency plan should
something go awry. What is
your contingency plan?

Efficiency and

time management

| As in the private sector,

\ members of the military also

. have to deal with office politics,
bureaucracy, and inefficiency.

Veterans can spot these

things and work to avoid them,

preferring instead to concentrate
on the tasks required to meet
specific objectives. For example,
most veterans have had a “basic
training” experience in which
trainees are given more tasks
\\ to do than can be accomplished
in the time allotted. “Learning
how to quickly prioritize, focus, and
tackle the most important tasks is a
hallmark of military training,” explains
Rockefeller.

In the business world, veteran
business-owners apply the same
skills. There are hundreds of things
that require a business owner's
attention in a given day. Prioritizing
those “critical path” items--those tasks
that most directly bring the business
closer to its ultimate goals--requires
a focus akin to that honed in military
training. ®

Culled from www.inc.com/marla-tabaka
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Success
Comes at

Chairman/CEO of Songhai Farms. Porto Novo, Rev Fr Nzamajo receiving a plaque from NAFRC on study tour to the farm

he thought of entrepreneurship as the ability,

capacity and willingness to develop, organize and

manage a business venture along with any of its

risk in order to make profit is a very good definition
of entrepreneurship. In economics, entrepreneurship is
making use of the natural resources we all know, land,
labour and capital to maximize profit.

Think you are too old to run your own business? Success
can come at any age, there is no cause for alarm. The
trick to succeeding as an entrepreneur is determination,
persistence and hard work which the Nigerian Armed
Forces Resettlement is focused at.

Fortunately, NAFRC has a vision designed to archieve
a world class training institution capable of repositioning
ex- service men and women to cope with the challenges
of service in their post service life. It consistently provides
quality training, geared towards preparing Nigerian Armed
Forces personnel to face challenges of re-integrating into
civil life.

The Centre provides management courses, skills
in management, security and safety (practice),
entrepreneurship and general studies. This way military
retirees are given the chance to contribute immensely as
citizens of this great country.

Departments like fashion, fine art and printing, soap and
cosmetics, agriculture, wood work, building and civil works,
electrical and electronics, auto mechanic, fabrication and
welding are provided for retirees with different interest.

A good example which makes it clear that success can
come at any age is;

Jean Newell, 62 years old, Melbourne, Fla. Newco
Enterprises. During her decades long career in the real
estate, Jean Newell stumbled into entrepreneurship with a
pen and a napkin at a Denny’s Restaurant in Melbourne,
Fla. That's where she sketched the design of a Personal
Utility Pouch (PUP) that would help real estate agents like
herself, carry the myriad of supplies they needed. The
idea was to make the bag look tasteful, not like a bulky

tool belt, it worked.

Hear her: “People were placing orders from other real
estate companies and | had 75 orders on a bag that didn’t
exist yet says Newell, | started with nothing but | just kept
plugging away” .

Newell produced the bag and a video about how to use
it. QUC snapped it up and it has been a big seller ever
since.

That was just a very big start up for Newell Jean at
62 years old. Her age didn’t limit her success rather it
elevated her.

However, there are few tricks or tips on how to be
successful entrepreneurs

Cultivation of interest is a necessity in order to be
successful. Passion is key to keeping a business strategy
moving. An individual must have a drive to be able to
persevere in whatever field of interest.

Risk management is an essential factor in any startup.
You can absorb losses more easily if you take smaller
risks in the beginning.

Successful entrepreneurs often worked for others in
their field of choice before striking out on their own. Using
the NAFRC ftrainees as an instance, they are opportune
to go for industrial attachment for a month, though it
may seem short, but they get to learn a lot about how
businesses are being run in various fields of choice.

Entrepreneurs are movers and shakers. Procrastination
is not a quality of a good entrepreneur.

Henry Ford famously said whether you think you are
right. Believe in yourself that you can succeed and you will
find ways through obstacles

Finally, challenge yourself to do better.

Running a business isn’t easy, it takes hard work and
discipline to reach success. As a result, it should not be
unsurprising that many times, it's the older and wiser
amongst us who are better at navigating that road. So
don’t count yourself out, no matter the age. Success can
come to anyone at any time. (
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1. lam delighted to congratulate the Commandant, Nigerian Armed Forces
Resettlement Centre, Air Vice Marshal AS Liman as well as officers, men and staff
of the Centre on the maiden publication of the magazine “THE HOPE' Let me
begin by stating that magazines in the Armed Forces have been tools for the
intellectual enlightenment of officers and men of our noble profession. This tool is
therefore vital for the projection of the Nigerian Armed Forces Resettlement
Centre, as a major hub for preparing retiring personnel of the Armed Forces of
Nigeria for life after retirement and is pivotal in projecting the AFN'’s image. I
therefore commend the Editorial Board and the entire NAFRC family for the
outstanding initiative. | have no doubt that this Maiden Edition will inspire

pm[essional competence.

2. It gladdens my heart to state that from my findings on the performance of
our retirees, your efforts in training them is yielding the desired result. | therefore
urge you to maintain the tempo in order to ensure that set goals are achieved,

especially in view of the enormous economic challenges facing the Nation at this

40 HOPE Magazine, Edition 1, June 2019




time. The Centre’s ability to train over 14,000 retiring personnel since its
inception on entrepreneurship and management skills is reflective of the
important role the Centre plays in the Armed Forces. It has improved the ability of
retirees to cope outside the military and also given hope to serving personnel on
the possibility of having productive and fulfilling retirement lives. The choice of
the title ‘THE HOPE' for this magazine is indeed very thoughtful. It is therefore my
believe that this publication will further rekindle hope in our personnel and

encourage them to give their best to the service of their fatherland.

3. While the end state of the training conducted in the Centre is to produce
skilled personnel that are able to survive retirement life, it also prepares them to

compete favourably in whatever endeavour they choose to pursue. In view of this,

the President, Commander in Chief of the Armed Forces of Nigeria, Muhammadu
Buhari in his usual support of military welfare issues, has graciously approved the
new pension scheme as contained in the Revised Harmonised Terms and
Conditions of Service 2017. It is therefore my hope that the training received will
help personnel make good retirement choices and assist in better financial
management of the new entitlements. Be assured that the DHQ is working in
consonance with the Services to actualise the dreams, ideals and vision of Mr
President in improving the Armed Forces of Nigeria. It is therefore our ultimate

goal to ensure commitment and selfless service to God and country.

4 | must at this juncture commend the leadership of NAFRC for its relentless
efforts in generating ideas for the transformation of this institution into one of
global reckoning. | sincerely urge the Commandant to continue his laudable
initiatives for high quality human resource development that will be gainful to our :
officers, servicemen and women as well as the society at large. I want to specially
applaud the Commandant for conceiving the idea of this magazine and members
of the Editorial Board for their determination to bring the dream to fruition.
Finally, I urge you to give this publication the coverage it deserves through wide
and extensive distribution. Well done and long live the Federal Republic of
Nigeria.

——

G
GENERAL AG OLONISAKIN NaM GSS CMH DSO psc(+) fwe
Chief of Defence Staff
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By Col. Kingsley Umoh
he maiden edition of the Hope Magazine, a publication
of the NAFRC as ordered by the big man himself, the
Commandant of the establishment was cooking. The
frenzy of activities in the editorial kitchen was growing.
The heat was building. Articles. Features. Adverts. Interviews. All
the ingredients required to do an excellent job of The Hope dish
had to be sought and brought into the broth. And so on April 3,
2019, Priscilla lyoriovbe, a Naval Lieutenant (and former CPRO,
NAFRC, Oshodi) and | set out on a search mission from Lagos
for one of the most highly priced ingredients of the Hope broth.
We left Lagos for Ido Ani in Ose Local Government, Ondo State.
Neither of us knew where that was. Neither of us had ever been
in that direction. We were propelled by the purpose: to interview
Oba (Major General) Olufemi Olutoye, the paramount ruler of Ido
Ani and the first Commandant of the Nigerian Armed Forces
Resettlement Centre, Oshodi, Lagos. So one can easily imagine
the joint excitement to embark on this journey.

| will spare my reader details of the comedy of tragic errors or
the tragedy of comic errors that finally led to the abortion of an
initial plan to do this journey by road. The “big man’s resilience
showed up when the Commandant ordered that we set on the
following day by air. Ticket were hurriedly procured for this
purpose.

The first leg of that journey ended at Akure, Ondo State capital.
From Akure a journey of about 40 minutes brings you to the
Owoh intersection where you decide either to continue straight
and approach Ido Ani from the lkpele axis or go through Oba
Akoko. My team and | (which now included the chartered cab
driver from Akure) chose the Oba Akoko option. It was shorter.

On getting close to Ido Ani around 9pm, (we had been in
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constant touch with the Kabiesi’s
PA) when the heavens released its
showers in torrents and torrential it was
in every sense. The winds whistled
overhead, threatening to either toss
our car to the trees or uproot the trees
and send them crashing down upon
us. Not willing to debate with nature
over its might over us, we decided to
park our car in complete submission
to the powerful and mighty forces of
nature and wait out the storm.

What a truly climatic welcome to
what we were to find as a sleepy,
spent town living in the shadows
of what drips of the glory of a time
long past. All these while we were
communicating with the PA who was
also trapped somewhere because
of the downpour. It really was a
heavy down pour and it all started so
suddenly!

It rained for over one hour before it
stopped just as suddenly as it started.
And so the last leg of our journey to
the palace started as now permitted
by the elements. By the time we came
into the town proper we were too
deflated to attempt as it was obviously
even unwise to insist on seeing the
Kabiesi at such inappropriate time.
Kabiesi we learnt had waited all day
anxious to meet with the team from
Lagos. It was for him a visit from a
past of almost forgotten glory days; of
pride; of achievements and of course
service to the nation.

We were on our request led to
a hotel directly opposite Federal
Government College, Ido Ani. The
hotel was an instructive symbol of
Ido-Ani - a ghost town. No power,
no lights, no staff in sight for over 20
minutes we waited except for a lonely
dog that kept parading around not
sure exactly where to get protection
from the cold of this particular night.

Mr Kayode, PA to Kabiesi finally
decided to take us somewhere else.

That was how another journey
to find a hotel started and we drove
back to the expressway for over 15
minutes before we came to a hotel
that seemed like a stop point for
travellers run by a retired civil servant
and his family. Fatigue made it seem
like the Marriott.

Ido Ani is a quiet small town living
in the shadows of a past that sprawled
in splendour and prosperity. Evidence
of its past glory abound. Dilapidated
infrastructure all over speak of a town
that was once boisterous but is now
crest-fallen from several decades of
abandonment and neglect. The town
would make a very peaceful holiday
getaway for people running away from
the hustle and bustle of the cities. The
road in the centre of the town was

tarred in 1930s. An Anglican Church
that can sit close to 2000 congregants
still stands defiantly in the centre of
the town, it's splendour attacked and
reduced by the presence of over a
hundred denominations in a town
that has less than 3000 inhabitants.
The storey-building housing a
police station in the town stand as
if in mockery of what must have
symbolized power in a distant past.

The Oba wuses his personal
residence as a palace although he
took us to what should actually be the
palace. The original palace stands
desolate on an expansive ground,
with a town hall that looks equally
lonely (which the current king built).
A dilapidated structure beside the
Town Hall on this sprawling palatial
piece of estate completes the picture
of desolation as a place where past
kings were buried.

owever, something significant
about the king which may
have reflected in the defiant
spirit that pervades the town
as it struggles not to let go of the
last vestiges of its glorious past is
that; he restored the kingship back
to his lineage which was rejected

Oba (Gen) Olutoye
and his wife inside
the town hall

by two generations before him. The
grandfather rejected to sit on the
throne, so also his father but the
Oba redeemed that by ascending
the throne. He is The Alani of Ido
Ani  Kingdom, Oluwatomiloye |,
symbolising that he finally restored
the kingship to the family.

The Oba took us on a brief guided
tour to underscore his attachment to
his childhood that must have been in
the glory days of Ido Ani. Amongst
places of interest were the house
where his own father lived as well as
his tombstone. We were also shown
into the church where his father
worshipped and which he himself
attended as a child. At 89, he is now
the Baba ljo (most elderly) in the
church.

The church is a gigantic structure
built nearly 120 years old. That kind
of structure 120 years ago, can only
leave anyone who drives in to imagine
how vibrant Ido Ani must have been at
some point in its history.

Is there any hope that Idoani shall
regain any part of its lost glory and
emerge from the darkness of its own
shadow? This is yet to be seen and
remains only in the minds of those
who imagine it! o
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DWILL MESSAGE FROM LT GEN TY BURATAI NAM OMM

- GOO
(BR) GSS psc(t) ndc(BD) FCMH FNHAM BA (Hons) MA Mphil
ON THE PUBLICATION OF “THE HOPE MAGAZINE”

[ am delighted to pen this goodwill message for
this important publication; “The Hope
Magazine’ which is an authoritative source of
- disseminating information and educating not
; = only the college community but the larger
‘/)?\\4 Nigerian society. it is my hope that the
{ \ e magazine Wwill continue to contribute to the
\\ ’ ~“'"“_ existing body of knowledge and enlightenment.

U I congratulate the commandant, staff and
LETESANT GENERAL Y BURKTA wassms b students of the college for this commendable

CMIGF OF ARMY STAFF
' effort.

I must also commend the college’s effort in sustaining an enviable
professional competence and ensuring standardization in the Nigerian
Armed Forces. Itis also heartwarming that the institution is working
assiduously towards attaining the high standard required of training
our retiring colleagues. Your training of officers of some sister African
countries has consistently impacted positively on our collaborative
efforts at the sub-regional and global levels. It is for these giant strides
that the college stands out when compared to other military
institutions within and outside Africa.

The Nigerian Army, as a stakeholder will continue to identify with the
aspirations of the college in preparing middle cadre officers for
retirement. | commend the efforts of the editorial board for their
dedication and diligence in packaging this special edition. I also urge
the team to maintain the high quality while striving for even higher
standards

Once more, | congratulate the commandant, staff and students of the
college for this great achievement. Congratulations!

) y ‘\
A& o
U Al
Lieutenant General

Chief of Army Staff
19 March 2019
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AVM Liman with the directors, promoted MWO and families shortly after the decora-

tion ceremony.

Promotion Entails
Higher Responsibilities

By Corporal Nkuma Mba

he Commandant Nigerian Armed Forces

Resettlement Centre (NAFRC), Air Vice

Marshal (AVM) Abubakar Sadique Liman

has reminded newly promoted Master
Warrant Officers that promotion entails higher
responsibilities and more commitment. The
Commadant made the recap recently at the SNCO/
WQO’s Mess NAFRC Barracks Oshodi, during the
decoration ceremony of Master Warrant Officer
Daniel Ruth and two others.

AVM Liman stated that excuses are not
entertained particularly when one has attained the
enviable rank of Master Warrant Officer in the other
ranks cadre, adding that “to whom much is given,
much is equally expected”. He urged them to eschew
unhealthy rivalry and embrace professionalism. He
advised the newly decorated MWO about the need
to prepare for their retirement as they approached
the zenith of their career, praying God to grant their
families the good health to enjoy the dividends of
the elevation.

In their vote of thanks, MWO Ruth thanked the
Almighty God for their elevation in the Army. She
appreciate the Commandant and the Nigerian
Army for considering them worthy of the promotion
as well as pledged their unalloyed loyalty to the
COAS, promising to live up to expectation in order

A A

Brig Gen DC Onyemulu assisted by Mrs Ikupolati decorate MWO lkupo-
lati

to justify the confidence reposed on them.

Dignitaries at the ceremony included; Duty Comdt NAFRC Maj
Gen MO Enendu, Director of Training Brig Gen DC Onyemulu,
Director of Finance Brig Gen YB Yakubu, Director of Logistics
Cdre LA Nimyel, Director of Cordination Cdre ZM Ayabina, Acting
Director of Administration Gp Capt AE Joseph among others. @
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Interview

“Nobody believed NAFRC
will last this Long”

etired General Olufemi
ROIutoye, the traditional ruler of

Idoani, Akoko, Ondo State was
the first Commandant of Nigerian
Armed Forces Resettlement Centre,
Oshodi, Lagos State. He was born in
Idoani on May 18, 1931 and had his
primary education at St James Junior
Primary School, Benin City and later
moved to St Peters CMS between
1937 and 1944. He was admitted
into Government College Ibadan in
January 1945 and he wrote his School
Certificate examination in December
1949. He was admitted into University
College Ibadan in October 1950,
and graduated in June 1954. He
later went to Cambridge University,
United Kingdom. After his studies,
he returned to Nigeria and taught at
Oluwa College ljebu-Ode, where he
introduced Science teaching to the
school.

While at Cambridge College, he
got involved with their Student Cadet
Corps and this motivated him to join
West African Frontiers Force. When
he came back from Staff College in
India in 1964, he was posted to the
Education Corps of the Nigerian Army
as the Director of Army Education.
In fact Gen Olutoye was the first
Nigerian Army Director of Education,
especially when expatriates left and
there was no Nigerian more qualified
than him. So the post naturally came
to him.

Gen  Olutoye was  Military
Undersecretary, Ministry of External
Affair between 1966 and 1967 and
during this period he attended the
then Organisation of African Unity
(OAU) meetings for four years. He
also became the commander of
OAU Force; the whole of countries
under OAU; Brigade Commander,
2nd Area Commnder. He was later
appointed as Commander, NAFRC,
Oshodi, between 1969 and 1975, and
later Chairman National Yout Service
Corps between 1975 and 1977.
Between 1975 and 1977, he was also
Federal Commissioner for Youths,
Sports & Social Development.

He left service on March 15, 1977.

In this interview Gen Olutoye
reminisces on his days at the Nigerian
Army Education Corps and why

During the war, when
casualties were becoming
heavier in number and
seriousness, we decided fo
have a rehabilitation centre
because some people
lasted too long in hospital.

And the idea was fo teach
them various trades
and this has a historical
background

NAFRC was established. Excerpts:

How was the idea of a
resettlement centre muted?

During the war, when casualties
were becoming heavier in number
and seriousness, we decided to have
a rehabilitation centre because some
people lasted too long in hospital. And
the idea was to teach them various
trades and this has a historical
background.

During the 1939/45 war, many
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Nigerians fought on the side of the British.
Most of them got wounded in Burma,
such people when they came back they
were discharged and sent home like that.
That's why if you remember, there were so
many beggars, amputees and so on, they
were not catered for at all. They were paid
pittance. The war ended in 1945 and there
were so many casualties especially in the
North. It was a sad situation then.

So it was understandable when the
civil war started and we started having
casualties, and | didn’t have to do too much
explanation in the army headquarters for
people to understand what it was all about.

This led to the establishment of a
rehabilitation centre, and it was situated at
Oshodi. Many people were brought in and
some had already gone through hospital
for treatment with their arms or legs gone.
Such people had to use prosthesis. Some
of them are not qualified for pension and
so it was decided that people who had up
to six months before they were discharged
would be sent there to learn a trade. The
non-tradesmen are in the majority.

Where there people who were against the
establishment of the Centre?

When NAFRC started people looked down on the
institution, even in the Army but they couldn’t look down on
me because Ojukwu [Chukwuemeka Odumegwu-Ojukwu]
and | were the first university graduates to enlist in the
army. | finished from University College Ibadan; and from
Staff College, India | was posted to Education Corps as the
first Nigerian Director, it was part of that that | was posted
to start the rehabilitation Centre.

What kind of training did the centre offer then?

We combined both military and civilian education,
during that time anyone that graduated from NMS was free
to join the army. As a new director of education | made it
possible that any soldier that joined army from Class Four
(in those days), and anybody interested will study at their
own leisure hours. | arranged for some of them to take
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courses from Rapid Results and the army aid. |
arranged for them to have access to more studies,
' quite a number of them passed O’Level in the
Army and preceeded to do A Level. Those who
gained admission to universities, the army paid.
Some studied law, one even became a reverend
gentleman and when he retired, he became
an archdeacon. These were the diversion then
that there was no need to come to Oshodi at all.
Some became governors that when they speak
sometimes, you think they’re university graduates
without knowing that some of the trainings they
had was during service in the military.

The first military governors received their
trainings in the army, and they did very well in their
states.

How was the centre built?

First of all acquiring large acres of land, | built
the Danjuma Hall. | built NAFRC Oshodi from
scratch from workshops, officers among others.
Before then | spent three weeks in Zaria, where
recruits were trained and it showed me the type
of life recruits were subjected and when | had
the opportunity to start NAFRC, | built from that
experience.

When | had the opportunity to start something
new, | learnt from past experiences because | had
commanded a brigade, and | knew how difficult
it was especially concerning accommodation. It
was background knowledge that | had about all these that
enabled me to sketch how | wanted the new place to be. |
had to travel abroad at one stage to see how rehabilitation
were effected in other countries. This was why | sent
Nigerian soldiers to Wolhampton in London to learn how
to make prosthesis.

Why was Oshodi chosen as NAFRC site?

There was a small medical centre there under 68
and had people like Matron IT Aina who later became
a Lieutenant Colonel and doctors who come and go. It
was initially Nigerian Army Resttlement School but later
changed to Nigerian Armed Forces Resettlemt Centre
before | left and | encouraged Navy, Air Force and Army
to send their members for training. It was initially being
controlled by Army who later seceded to Air Force. When
NAFRC was established 40 years ago, nobody expected
it to last this long °
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“ GOODWILL MESSAGE BY VICE ADMIRAL IE IBAS Gss am P
| ose(t)_nde_Mse THE CHIEF OF THE NAVAL STAFF FOR
| MAGAZINE _OF THE NIGERIAN _ARMED__ FORCES
\ RESETTLEMENT CENTRE OSHODI

\

‘\ 1. It is with deep sense of appreciation and honour for me on H
| behalf of the officers, ratings and civilian staff of the Nigerian Navy
| commend the Commandant of the Nigerian Armed Forces
| Resettlement Centre (NAFRC) and the Editorial Board for the
| publication of “The Hope” Magazine. 1 am optimistic that this

| publication will not only continue in the excellent tradition but project

\‘ the image of the NAFRC to the public in good light. ﬁ
\

“ 2 Over the years, NAFRC has remained steadfast in the discharge

\‘ of its training since its establishment in 1972. This is evident in the

| laudable achievements of the Centre not only in the scope of training
“ for retiring personnel but also in the significant improvement in
| critical infrastructure which have enhanced the quality of graduates of
| the Centre. Your accomplishments in the training of over 14,000

| retiring personnel in entrepreneurship and management skills is a H
| testimony that the institution is delivering on its mandate. It is

| therefore gratifying to note that the Centre has commenced
| entrepreneurship and management skills training for officers with
| emphasis on agriculture and business development. This is clear
| indication that NAFRC has remained focused in meeting its
| objectives for the benefit of retiring personnel.

\ 3. One of the catalyst of this observed progress 18 your partnership
| with reputable institutions like Yaba College of Technology,
| Empretec Nigeria Foundation and Federal Institute of Industrial
| Research amongst others. Indeed, these engagements and
| collaboration continues to showcase the enterprise and scholarly

‘ standards NAFRC has attained. The Hope Magazine is also a
| veritable medium that has continued to inform the larger society of H

\ the activities of the Centre. It is in recognition of this and your

| of the Editorial Board for the rich content and quality of the
| publication. I am pleased to note that, the Commandant and his team
| have continued to exhibit high standards of discipline, hard work and
\ dedication to duty. These values must be sustained and taken to the
“ next level. Furthermore, I charge the retiring personnel to make good
| use of the skills acquired and brace up to the realities of contemporary
| life after retirement. ﬁ

| 4. Once again, congratulations and be rest assured of NN
| continuous support. I wish you Fair Winds and ONWARD
.~ TOGETHER.

| IE IBAS
“ Vice Admiral
Chief of the Naval Staff

\‘ June 2019
\
\
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Personnel on Route March

By Nkuma Mba

he Commandant Nigerian Armed

Forces Resettlement Centre

(NAFRC), Air Vice Marshal

(AVM) Abubakar Sadique Liman
has commanded personnel of NAFRC
for demonstrating high level of physical
fitness, stating that the national security
challenges are very complex and
required a sound mind in a healthy
body.

He made this known when he
recently led NAFRC personnel on
its Second Quarter Route March. At
the end of the exercise, Air Officer
Commanding Logistics Command
AVM RN Ekeh praised the participants
including corps member serving in the
centre for their doggedness during
the exercise. He emphasized that the
exercise was intended to enhance the
combat survival and readiness of an
individual soldier, which is undoubtedly
dependable on his or her level of fitness,
so that they could withstand rigors of
military operations at all times.

The aim of the exercise was to
keep officers and men of the military
physically and mentally fit to enable
them to perform their statutory role
effectively.

The highlight of the event was
presentation of souvenirs to some of
the invited guests. L
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Establish Rehabilitation

Centres across Nigeria’

— Alhaji Lateef Femi Okunnu, Federal Commissioner of Works and Housing, 1967—1974

hen you meet Alhaji Lateef Femi Okunnu for

the first time, you will see the reason why he

was appointed the Federal Commissioner of

Works and Housing between1967 and 1974.
Witty, charming, intelligent with a sharp memory. Even
at 86, Alhaji Okunnu still recalls what happened during
Federal Executive Council meetings during General
Yakubu Gowon'’s regime. A lawyer and Senior Advocate
of Nigeria, he was born on February 19, 1933. Alhaji
Okunnu attended Ansar-ud- Deen School, Alakoro, Lagos
(1938- 1947) and secondary education at King’s College,
Lagos (1948 — 1953). He proceeded to University College,
University of London where he obtained his Bachelor of
Law degree between 1956 to 1958. In order to obtain an
internal degree of the University, Alhaji Okunnu attended
a course in English and European History in his suspence

20

year 1958/1959 at UCL. Gray’s Inn, London, 1956-1960;
Council of Legal Education, 1956-1960, and was called to
the English Bar and Nigeria Bar on 9th February and 16th
September, 1960 respectively. He resumed active legal
practice in January 1975, and soon thereafter founded the
legal firm of Femi Okunnu & Co, which runs to date. In
July 1992 he was elevated to the rank of Senior Advocate
of Nigeria.

Alhaji  Okunnu had contributed immensely to
the development of engineering in Nigeria. As the
Federal Commissioner (Minister) for Works and
Housing, he initiated the change-over from the British
to the Metric System of Measurement in 1969. He
granted charters to the professionals of Architecture
(ARCON), Council for the Regulation of Engineering
in Nigeria (COREN), Estate Surveying (ESVRSB),
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and Land & Building Technology, 1971-1974.
At the global stage, Alhaji Okunnu led the Federal
Delegation to the Organization of African Unity Consultative
Committee on Nigeria (Nigerian Peace Talks to end the
Civil War) in Niamey, Republic of Niger, Addis Ababa,
Ethiopia and the Republic of Liberia; Special Emissary of
the Nigerian Head of State on various occasions between
1967 and 1974 to the Heads of States and Governments of
several countries in Africa (West, North, Central and East),
Europe (Romania and Bulgaria) and the Caribbean.

In recognition of his contributions to education, he
has been honoured with the Doctorate of Law degree
(Honoris Causa) of the Lagos State University, 2008 and
the Doctorate of Science, Public Administration (Honoris
Causa) of the Crescent University, Abeokuta,2009.

He holds the Fellowships of the Nigeria Society of
Engineers, the Nigerian Institute of Estate Surveyors and
Valuers, Lagos State Polytechnic, the Nigerian Institute of
Architects, the Nigerian Institute of Building and Honorary
Fellow, Nigerian Academy of Engineering. He is a Member
of the Nigerian Bar Association, Chairman, Nigerian Bar
Association (Lagos Branch), 2006, Member, Nigerian
Institute of International Affairs, Member, Nigerian-
Arab Association, President, King’s College Old Boys
Association (1995-1999). In 2001,

Alhaji Okunnu was awarded the distinguished National
honour of the Commander of the Order of Niger (CON).
He is a Commander of the Order of the Republic of Niger
(CON) and Commander de I, Ordre National Du Dahomey
and Commander National Order of Togo.

In this interview with Lt Commander CID. Yohana,
NAFRC’s Public Relations Officer; Oluchi Ugboaja,
Editor, The Hope Magazine; Corporal Nkuma Mba, Lance

] |
- \.,... -5\
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To think of the continued existence of your

centre, the rehabilitation centre for the
armed forces that is still there, 49 years
on, | think it’s a credit to some of us that
were in government at that time

BiLE

o

Corporal Abiola Ademolu and ROJNL Nwabueze Ezebuiro
. He recalls how the concept of the rehabilitation centre
was conceived and the part his ministry played to make
it come to fruition, while advising the federal government
to establish resettlement centre across the country to
reduce crime. Excerpts:

What informed the decision to establish NAFRC
when you were Federal Commissioner of Works and
Housing?

| will give the credit to federal government as a
whole. After the cessation of hostilities in the middle of
January 1970, we were faced with two problems about
resettlement and relief materials. The ongoing problem
during the war was about relief materials getting to the
other side (Biafran side) | was very much involved with
the negotiations for relief materials whether it is the air
corridor, land or sea corridor to get the relief materials to
people on the other side.

The republic had shrank from the old Eastern Region
which embraces what is called the South-east now and
greater part of South-south, including one or two states in
the Delta., then it was in Eastern Region.

After the war, we still needed for relief materials
to get into the war-affected areas, and at the same
time(that was in January), the Ministry of Labour which
constitutionally was in charge of welfare; social welfare
were so much involved in relief, my own ministry was
involved in carrying/transporting the relief materials to the
war-affected areas. That was why | got involved about
peace talks to the other side.

The Federal Commissioner for Labour was Chief
Anthony Enahoro, so in January and within a week to
cessation of hostilities, the Federal Executive Council
headed by Gen Yakubu Gowon, resolved to do something
about rehabilitation of armed forces personnel, Police

\
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even came in but we were concerned about armed forces
anyway, especially those to be demobilized after the war.

The strenghth of the Nigerian Army before the war was
between 8,000 and 10,00 before the war and of course
during the war there was recritmnet of more personnel. So
the whole idea was what to do with those who were to leave
the army. Those who are injured, those who want to retire
what do you do for them to resettle them to life after armed
forces. That gave birth to the centre at Oshodi.

On 21st January, a week after cessation of hostilities,
the matter came before the Federal Executive Council about
relief materials and rehabilitation of armed forces. Then we
had an extensive discussion at that meeting and then let me
read to you some of the parts of discussion.

(Reads from his papers) “It was pointed out however
that while the federal government appreciate the efforts of
international organizations, as well as to avoid two parallel
organizations in the resettlement scheme, that is the civilian
and also armed forces, what was required immediately
was programme for pre-demobilization for training and it
will not help to put civilians in charge. There was no plan
for immediate demobilization and arrangement whereby a
senior army officer had been appointed the commandant for
the pre-mobilization of the training programme, and safely
avoided any confusion (that is the confusion of rehabilitation
of civilians and demobilization and training of the military).

Nevertheless the need for close collaboration between
the ministry of labour and the military authorities is duly
recognized. It was therefore agreed that a coordinating
committee should be established to work out and submit
coordinated scheme. The membership will comprise Col O
Olutoye, and representatives of ministries of Industry, Labour,
Defence and Economic Development and Reconstruction”...

So Colonel Femi Olutoye who was in charge of education
wing of the armed forces was fully in charge, a very smart,
very good soldier and he had a degree from University of
Ibadan.

Col Olutoye was a fine soldier, and in charge of the
committee to set up the centre. For the construction of the
structures, that was squarely where my ministry was very
much involved.

(He reads again from his paper) “The council accepted
in principle the need to revive private sector activities in

22
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I want rehabilitation

centres like the one

at Oshodi to also be
established in different
parts of the country. We
need it. Nigeria needs it.

—
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the affected areas through providing emergency skills
and assistance in kind as opposed to cash payment to
individuals”.

We tried to limit private sector involvement in the
resettlement scheme and the council then agreed to a
committee comprising of representatives of ministries of
Economic Development and Construction, Industries,
Labour, Defence and Col O Olutoye should be established
to work out and submit coordinated programme for
rehabilitation and resettlement of demobilized troops.
That was our basic decision. His Royal Highness,
Kabiesi, who later became a major general, was the
head of the Committee who established the centre.

My ministry was really involved in the construction of
the structures.

Why was Oshodi chosen when siting the centre?

| can’t tell you exactly why we chose Oshodi. Oshodi
is central as it is close to the Air Force Base, it is also
close to Army Cantonment on Mobolaji Bank Anthony
and it was convenient to choose Oshodi which was
not heavily populated at that time. The population had
reached a large number in Mushin

Did your ministry design the structures in NAFRC?
My ministry was very much involved.

What about the layout?

I cannot talk much about the layout as | couldn’t lay
my hands on any. We are talking about 50 years ago
and the layout of such project will be in the ministry. The
planning was done by my ministry, the construction was
also handled by my ministry, not direct labour but by
some local contractors.

Have you been able to keep tab on the
developments in NAFRC, Oshodi. Do you think the
Centre has achieved the original aspirations for
setting it up?

To large extent to when the centre was established
and to years thereafter, people like Oba Olutoye will
be able to answer such questions ,I think it has served
its purpose. The whole idea was what do you do with
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soldiers who are wounded and needed rehabilitation,
those who wanted to acquire skills in different fields what
do we do with them?

Do we throw them into the society without any help?
Or the responsibility of government which we realised and
appreciated to rehabilitate them to change from military
background and life to civilian life.

Have you come in contact with anyone that has
passed out from NAFRC?

| can’t remember now but | will quote off record that
those admitted in the 70s appreciated the importance.
You know the military needed to reduce its size after the
war. Talking of military of 10,000 personnel before the war
pushed to six figures after the war. So what do you do
with these huge mass of people? Is it to throw them into
the society with nothing to do? They would have been a
huge burden on the society. See what is going on now with
unemployed youths and graduates. So we avoided such
that was why the centre was established to prepare them
for life after the military.

What advice will you give to the management of
NAFRC?

I’'m very happy that the institution is still running, it's very
wonderful that at 49 years, after the war it is still on. | think
it is a credit to the country. It’s still serving some purpose,
still training people in different skills. That's not what we
have in the society today. When | was young to keep
youngsters busy and off the road, in Lagos of the 40s/50s,
they were boys and girls clubs. Where after school, people
will go and play different games like boxing, football, Ludo,
ayo to keep children off the streets. Hogan Kid Bassey
from Cross River but he was a Lagos boy, was discovered
from one of these clubs to become a Bantam weight boxing
champion of the world.

| wish governments in the North will establish schools
for the children of the Talakawa, herdsmen (they shouldn’t
be herdsmen for but they should be at school, some should
be in universities) to remove social ills from the spheres.

Linking this to NAFRC and its existence how one wish
there are still Boys and Girls clubs in Lagos and Nigeria
to prevent cultism, banditry, kidnapping, all these social
evils. But the Armed Forces are still keeping your centre
afloat, unfortunately these days those children who had
left primary and secondary schools especially the northern
part of the country, where they are few schools.

To think of the continued existence of your centre, the
rehabilitation centre for the armed forces that is still there,
49 years on, | think it's a credit to some of us that were in
government at that time.

What additional roles do you think NAFRC can play
through the retirees considering that they are going
back to the larger society?

You are playing a very vital role already by training them.
This is a credit for those who founded the rehabilitation
centre. If you talk about performance of various heads of
state in Nigeria in terms of concrete achievements, | can’t
see any government which has performed as much as
General Gowon’s government from 1966 to 1975 when he
left the government.

I’'m happy that you are training people to fitinto civilian life
as security is a problem throughout the country. Security
of the home, so that burglars both armed and unarmed
will not come into our homes. And you are still training to
be security guards, chief security officers keeping them off
the street, to stop them committing mischief and crime. It
is a very good thing. Also training civilians not necessarily
armed forces now to fit into society on their own through
entrepreneurship is very vital.

| hope your centre will not only be confined in Lagos
alone. | want rehabilitation centres like the one at Oshodi
to also be established in different parts of the country. We
need it. Nigeria needs it. Not just one at Oshodi but all
over the country to rehabilitate good children, in primary
schools and so on because there is no work for them.
They now resort to crimes. There’s a challenge and | hope
you’ll emphasise this and keep on talking about it in your
magazines subsequently.

The magazine should make it their policy to point out
what I'm just saying now. We need to export the message
of rehabilitation centre at Oshodi to the rest of Nigeria. We
need it throughout Nigeria. e

Alhaji
Okunnu and
the Hope
Magazine
Editorial
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GOODWILL MESSAGE FROM CHIEF OF THE AIR STAFF AIR MARSHAL
SADIQUE BABA ABUBAKAR DFS GSS psc(+) fwc fdc(+) MSc ON THE
OCCASION OF PUBLICATION OF “Tl HE _HOPE” MAGAZINE BY THE
NIGERIAN ARMED FORCES RESET TLEMENT CEN TRE OSHODI

| am most delighted to send this Goodwill Message on behalf of officers,
airmen/airwornen and civilian staff of the Nigerian Air Force (NAF) on the
occasion of the publication of “THE HOPE” Magazine. The efforts of the
Nigerian Armed Forces Resettlement Centre (NAFRC) in equipping
personnel of the Nigerian Armed Forces with requisite entrepreneurship and
management skills in preparation for life after retirement cannot be
overemphasized. Since its establishment 45 years 8go, the Centre has
transformed itself into @ beacon of hope for thousands of serving and retiring
personnel who have been trained in one form of entrepreneurship or the

other.

It is gratifying to note that the enviable height which NAFRC has attained
today, as exemplified by the impressive SUCCESSes recorded over the last 45
years, is @ reflection of purposeful and visionary stewardship of successive
Commandants of the Centre. The recent inclusion of serving personnel in the
entrepreneurship and management skills training, with emphasis on
agriculture end business development, would undoubtedly enhance their job
performance as well as improve their service delivery and productivity while
positioning them for productive life after service.

The current NAF administration has, in the last 4 years, made remarkable
achievements in repositioning the Service into a highly professional force
capable of effective, efficient and timely respcnse (o National security
imperatives. We have ensured the improvement of NAF’s operational
capabilities and effectiveness through the result-oriented training of
personnel, develo<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>